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Why is LTCI Important? 
Individual Long-Term Care (LTC) Insurance pays for care that an individual needs when they cannot 
safely care for themselves whether that care is received at home, in the community, or in a nursing 
home.   
 
Health Insurance, Disability Insurance and Medicare do not cover most LTC costs. Medicaid will 
cover LTC in certain facilities however; you have to qualify based on your assets and income in 
relation to the Federal Poverty Guidelines. For most of us, this means exhausting the money in our 
retirement accounts and other savings before becoming eligible for government assistance to help 
pay for our Care. The process of exhausting assets in order to qualify for Medicaid is referred to as 
the “Medicaid spend-down.” 
 
New Hire Eligibility/Underwriting 
New career employees and their actively-at-work* spouses/partners ages 18-65 have 90 days from 
the employees date of hire to apply for coverage with simplified underwriting**. New hires age 66-79 
and all other family members can apply for coverage with full underwriting.  
 
Eligible family members include: spouses/same sex domestic partners, parents, grandparents, in-
laws, adult children (18 and over) and siblings.  
 
Discounts 
When both spouses/partners apply and are issued policies, each individual receives a 30% spouse 
discount.  
 
Learn More about LifeSecure LTCI  

• Visit the Long-Term Care enrollment website to learn more, apply online, and get pricing 
information for you and your family: www.groupltci.com/som.   

• Call the Long-Term Care enrollment center 844-235-3344 for assistance or contact the 
Benefits for Life toll-free call center at 888-825-8395 for basic questions.    

• Review plan materials and watch the Benefits for Life Long-Term Care Insurance video at 
www.michigan.gov/employeebenefits. Select Voluntary Benefits (Long-Term Care 
Insurance) from the left menu. 

 
 
 

http://www.groupltci.com/som
tel:888-825-8395
http://www.groupltci.com/som-whiteboard
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*Actively-at-work on a full-time basis means that the applicant: 
 - is age 18 through 65, and 
 - is a W-2 employee (i.e., not a contractor) receiving a regular wage or salary, and 
 - is regularly scheduled to work 20 or more hours per week, and 

- was working at his/her usual place of employment on the last regularly scheduled work day 
before signing the application, and 

- has not been absent from work due to illness or injury for more than 5 days during the last 30 
days prior to signing the application or during the time he/she has been employed by his/her 
employer, if less than 30 days.  

 
** Employee/spouse/partner who are actively-at-work on a full-time basis 
 
Plan is not available in NY, ME, VT, MA, NH.  

 
 
 


